




Against a backdrop of being asked to deliver more for less, the further 

education sector is facing real commercial challenges.

We understand the people issues this can create. 

And that’s where we come in.

• College mergers and service provision changes

• Data protection

• Disciplinary and grievance issues

• Employee investigations

• Employment litigation/tribunal claims

• Equal pay and discrimination

• Industrial relations and collective bargaining

• Negotiated exits

• Pay, benefits, restructuring and redundancies

• Performance and attendance management

• Pre-employment checks and safeguarding

• Training
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Claire has over 20 years’ experience acting for employers 

in all types of employment disputes.  

She has particular expertise in more complex cases 

involving multiple redundancies, collective consultation, 

TUPE, data 

protection, whistleblowing and discrimination claims.

Claire joined Actons in 2004 having previously worked at 

national firms DAC Beachcroft and Shoosmiths.  

Claire has advised Leicester College on employment and 

HR issues for nearly 20 years.

Nic deals with a broad range of employment law issues, 

regularly advising on complex and commercially sensitive 

litigation. 

He advises on the exit of senior employees and directors, 

complex absence management issues and provides 

general advice on day to day employee relations matters. 

He also runs and advises on employee investigations.

Nic has worked with Chesterfield College for the last three 

years.  He joined Actons in 2012 after 8 years at 

international law firm, Wragge & Co.
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We provide a range of training courses tailored to the needs of the further education sector.

Our aim is to equip delegates with the skills to be able to deal with new and difficult employment and HR issues.

Through case studies, covering real life transactions, we’ll bring the topic to life and provide delegates with an 

opportunity to put their training into practice!

Included below is a snapshot of some of the training courses we have run in the past, and we can also 

create specific training courses to meet the needs of you and your college.

Conducting employee 

investigations

Managing a TUPE 

transfer

Dealing with 

discrimination

Managing sickness 

absence

Managing poor 

performance
Family friendly rights

Dealing with discipline 

& grievance

Essential employment 

law

Managing stress Avoiding unfair dismissal Data protection
Navigating the 

employment tribunal



Senior employment lawyers with ‘Big Firm’ 

experience – always available.

Practical, down to earth, commercially focused advice to 

avoid or resolve issues. 

Access to employment lawyers with extensive 

experience from large national law firms.

Practical knowledge of the further education sector. We make clear recommendations based on nearly 20 

years experience of the further education sector, tailored 

to the particular challenges and demands you are 

facing.

Building long term relationships. Consistent personnel.

Business partners - not “legal suppliers”.

A personal, collaborative team working approach.

Sensible cost base with options – especially important 

when budgets are being squeezed. 

Top class advice from ‘Big Firm’ lawyers that doesn't 

cost the earth, representing great value.

We stick to our quotes.

Clear, relevant and non-legalistic solutions . A friendly, approachable team who always put you first.

Before we advise, we listen.

We know you want clear, commercial solutions.

Our clients tell us that we take a refreshingly 

straight-talking approach to their issues.

We always get to the point.

We use straightforward language rather than 'legal 

speak‘.



• Pricing and payment options

• Tailored updates and reporting

• Independent annual review

• Regular e-mail updates

• Update seminars

• Founding sponsors - The East Midlands HR Network

• A leading independent law firm.

• High quality, cost effective and commercial legal solutions. 

• Many of our directors have ‘Big Firm’ experience gained from working in large 

national law firms.

• We will get to know your organisation, inside out. 

• Pragmatic, tailored, risk based advice.

• 70 staff, providing the full range of legal services to organisations in a variety of 

sectors, including Education.

• Recognised by ISO9001 and Investors in People. 

• Member of LawNet – a national network of law firms.



"Excellent opportunity to understand issues 
and solutions in other organisations"

Paul Broderick, Director of HR, Bathstore.com


